Jawun has “played a decisive role over the past …
years of our work in Cape York Peninsula.
They gave us people from the private sector who
have helped us to see beyond the welfare horizons
that used to dominate Indigenous affairs…”

We don’t believe in the passive welfare economy.

Noel Pearson, Indigenous Leader, Cape York

We do believe in programs that promote selfreliance, entrepreneurial activity and business
planning amongst Indigenous people. To achieve
this we forge partnerships between corporate
and Indigenous Australia.

Who are we?

Jawun is a unique and proven Indigenous /
corporate partnership model.

Jawun Indigenous Corporate Partnerships
began as Indigenous Enterprise Partnerships
with concepts evolving from late 1999/2000.
The Kuku Yalanji tribe of Mossman Gorge,
in a significant gesture, allowed our organisation
to adopt the Indigenous name of “Jawun,”
meaning “friend.”
“Well, I’ve got every right to give you permission
to use Jawun. A lot of my family will be proud
of you using that word. Some of the older
people we got in our family can understand
that straightaway. When they say “Who is this
waybela (European) coming here,” I say that is
Jawun – friend and family. I talk to them, they
come here and we all work together as a partner.”
Ronald Harrigan, Indigenous Elder, Kuku Yulanji

Where do we operate?
Today, we work with Indigenous leaders and their
organisations in four regions across Australia:
in the Cape York Peninsula of Far North Queensland;
the Goulburn Murray region in Victoria;
Redfern-Waterloo in New South Wales; and the
East Kimberley Region in Western Australia.

What DO we do?
Jawun finds skilled people in corporate and philanthropic
Australia and connects them to Indigenous communities
to share knowledge and expertise. We do this by:
• Supporting Indigenous leadership to deliver their own
strategies and vision.
• Using corporate and philanthropic involvement to build
the capabilities of Indigenous people and organisations.
• Fostering Indigenous economic and social development
in a way that encourages people to take responsibility
for their own lives.
• Focusing our efforts ‘in place’ with communities who
are ready and willing to engage with us.
• Building a network where Indigenous, government,
corporate and philanthropic ideas can be shared.
At the heart of this engagement are the diverse
capabilities of skilled people from our corporate
partners and the desire and determination of
Indigenous people to regenerate their communities.

How Jawun works
Many small, Indigenous organisations are keen to leverage
corporate expertise to improve their effectiveness and
there is considerable appetite amongst professionals in
the corporate sector to contribute to efforts to overcome
Indigenous disadvantage.
Unfortunately, there is anecdotal evidence that in many
cases such opportunities result in unsatisfactory
outcomes with Indigenous organisations feeling let
down and corporates feeling disillusioned.
The Jawun model addresses this by:
• Providing a framework for engagement.
• In-depth understanding of the realities, constraints
and opportunities inherent in the initiatives we support.
• Building trusted relationships with our partners.
• Providing hands-on management of corporate
secondments to ensure any issues are addressed early.
The success of this approach is evident in our well
established communities of Cape York and Goulburn
Murray. In these regions, Jawun secondees have delivered
significant value to Indigenous organisations and are much
sought after. Similarly, Jawun’s corporate partners are
enthusiastic about the contribution they are able to make
and the value it brings to their employees and organisation.

How Jawun supports
the Indigenous Agenda
Identify projects for support
Indigenous organisations outline their priorities.

Articulate required resource
Jawun helps the Indigenous organisations to think
through the resources required.

Locate suitable resource
Jawun works with corporate partners to identify
suitable resources.

Apply & support resource
Jawun manages the local induction and provides ongoing
support to corporate resources on the ground.

Corporate SECONDEES working
in the community
To begin their time, secondees spend a few days on an
induction program learning about Indigenous culture,
the region they will be working in and interacting with
Indigenous organisations and people.
An off-road driving course is held for those in Cape York
and East Kimberley. Secondees have the opportunity for
a weekend camping trip where they can experience the
region, get to know their fellow secondees and get back
to nature!
Secondees then start their time with the organisation/
project they are working for with regular support from
the Jawun Director based in their region.
“Westpac people came to us years ago and asked if we
needed to save money for anything. We wanted to buy
a headstone for our son who had recently passed away.
Westpac helped us to work out our money so we could
pay for all our bills and save for the headstone which
we got. Since then, we have also bought a car and a boat
and many other things. We could not have done this
without help from those people.”
Hersey and Kenlock Yunkaporta,
Family Income Management Clients, Cape York

JAWUN IN THE COMMUNITY
Over the years, Jawun has helped communities
with education and training, employment,
economic and business development, financial
management, accommodation and housing,
family income management and building
Indigenous organisational capability. It all
depends on the particular region and the skills
that are most needed.

Cape York
Cape York is a remote region in the north of
Queensland which is home to around 10,000
Indigenous people who face many significant
challenges in social and economic welfare.
Noel and Gerhardt Pearson along with other
strong Indigenous leaders provide an articulate,
influential and driven agenda for change in
this region.
The ultimate goal is to ensure that Indigenous
people have the capabilities to choose a life
they have reason to value. This range of
choices is enriched not only by income,
but also other capabilities, such as education,
health and community.
“We must be bold and radical in this reform effort –
that is the only way to deliver a future in which
Cape York people can truly have the same
capabilities as mainstream Australians to choose
a life that they have reason to value.”
Noel Pearson, Indigenous Leader, Cape York

Case Study: Cape York – Matt Tilleard
Matt Tilleard (The Boston Consulting Group) spent
nine months working as a Policy Officer at the
Cape York Institute. He worked on a range of issues
including education policy, welfare reform and
child protection and supported a strategic planning
process for the Institute’s next five years.

Goulburn Murray
The Indigenous community of Goulburn Murray
is the largest Aboriginal community in Victoria
and in the top 10% nationally.
The vision of local Indigenous leaders is
to unlock Indigenous value for the whole
Goulburn Murray community.
The strategy to bring this about revolves around
investing in leadership, youth and education,
fostering economic independence, building social
connections and celebrating culture.
“The benefit of [Jawun] also lies in their ability
to provide strategic input into long-term objectives
in the areas of governance and capacity building.
The identification of deficits in community
infrastructure of both skills and money needed
urgent attention (and continues to need) from
supporting bodies like [Jawun]. It is one thing
to identify issues; it is another thing altogether
to act.”
Paul Briggs, Indigenous Leader, Goulburn Murray

Case Study: Goulburn Murray - Bhavani Naidoo
Bhavani Naidoo (KPMG) undertook a 12 month
secondment in Shepparton to help close the gap
of Indigenous employment. Bhavani worked
to form relationships between local Aboriginal
community organisations and employers,
particularly Wesfarmers, to meet this objective.

East Kimberley

Redfern-Waterloo

The East Kimberley region has a population of 9,735
of which 49% are Aboriginal.

Redfern-Waterloo has a long history of cultural
and historical significance to Indigenous people
throughout Australia.

Currently the environment is ripe for progress
in the quality of life for Indigenous people in the
East Kimberley. With a booming economy, jobs,
a Government focus and investment in transitional
housing, steps towards change have been made
increasingly possible.
Jawun has partnered with Wunan, an existing
Indigenous development organisation which has
a clear change strategy and the organisational
ability to work across all East Kimberley communities.
“Together with the corporate partners, [Jawun’s]
expertise and capacity will help local Aboriginal
leaders to build an agenda for real change.
We think [Jawun] will help put the wind in the sails
for a much stronger future in the East Kimberley.”
Ian Trust, Indigenous Leader, East Kimberley

Case Study: East Kimberley - Chris Fry
Chris Fry (NAB) spent five weeks in Kununurra
with the Miriuwung Gajerrong Corporation (MG).
Working with the MG Board, local farmers and
rural organisations, Chris created a financial
decision tool for the organisation to assist in
determining the best options for their funding.

The area is a hub for many successful Indigenous
community organisations, businesses and
institutions all having a common goal towards
revitalising the area and the community.
There is still a large employment and welfare gap
between Indigenous and non-Indigenous groups.
“Our vision is for Redfern to have thriving,
sustainable Aboriginal organisations and
businesses which offer employment opportunities
for our people and progress for our community.
We also want Redfern to be recognised as the
Aboriginal CBD and cultural hub, and to enjoy
strong partnerships with corporate Australia.”
Redfern Aboriginal Advisory Group

Case Study: Redfern - Hayley Bowen
Hayley Bowen (Westpac) spent four weeks
in Redfern with Wyanga Aged Care Service
(Wyanga). Wyanga provides culturally sensitive
in-home services to the elders of Redfern and
inner-city Sydney. With a growing demand for
Wyanga’s services, Hayley focused on assisting
the organisation to expand sustainably.

Partnering with Jawun
Jawun and you
Jawun Partners have made great contributions,
which have led to some outstanding outcomes.
The extent of Indigenous disadvantage tells us
that much more needs to be done.
We can make Jawun work for you and your
organisation. Your commitment to corporate
social responsibility, your skilled people
and your discretionary funds are the tools
to recovery in Indigenous Australia.
The value to you and your organisation is
incalculable. Our long standing corporate
partners view their engagement as immensely
worthwhile, with benefits flowing on numerous
levels. There are very rational advantages from
a business perspective in the areas of staff
recruitment, development and engagement,
as well as corporate reputation.
There is also the intangible benefits that come
from a deeper connection and belief that your
company and your people are making a difference
in a very practical and “hands on” way.
“The Chairman and I were particularly keen
to observe the very significant work that we have
been undertaking in Cape York in conjunction
and in partnership with Indigenous community
organisations. The impressive thing is that
our contribution is so wholehearted – this is
not just about contributing money, this is about
contributing hearts, minds and hands.”
Gail Kelly, CEO, Westpac

“The opportunity to visit several Cape York
communities and projects with Noel Pearson
and other leaders from [Jawun] was invaluable…
We were uniquely privileged in the access we
had to the local Indigenous leaders and in witnessing
the successes as well as the extra-ordinary
challenges they are experiencing. People were
generous with their time, and in sharing their
thinking… This sort of experience helps us sign
up for another ten years of support.”
Ross Love, Managing Partner, BCG
“The reason Cisco is investing in education in
Cape York is to maximise the life opportunities
for Indigenous children in particular, because
education is the catalyst that produces
entrepreneurs, thinkers, teachers and leaders
who together make it possible for economies
and individuals to prosper. Because we
acknowledge and value the collective power
that partnerships bring to driving transformations,
we are pleased and proud to continue to support
Jawun in its mission to foster Indigenous
economic and social development.”
Les Williamson, Vice President,
Cisco Australia and New Zealand

Contact Jawun
Contact us at info@jawun.org.au
PO Box A199
Sydney South NSW 1235
T 02 8253 3619

In 2010, Jawun approached Ivy Minniecon and Cassandra Cairns
to design our logo. Both are Indigenous artists, based in Cairns,
from the Kuku Yalanji people of Mossman Gorge.
Our logo represents Indigenous markings for meeting
place. Together, our name and logo reflect our key aim
to bring corporate, philanthropic and Indigenous
organisations together to build the capability of
Indigenous people and organisations across Australia.

